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ARTICLES OF AGREEMENT 
2010-2013 
PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public Employees' Fair 
Employment Act). to encourage and increase effective and harmonious working relationships between the 
Superintendent of Schools and the secretarial and clerical employees represented by the Rome City School 
District Clerical Unit of the Oneida County Educationall..ocal869 of the Civil Service Employees' Associalion, 
Inc., Local 1000, AFSCME. AFL-CJO (hereinafter referred to as the "Association"). 
RECOGNITION 
"The Rome City School District, Employer, recognizes the Civil Service Employees' Association, Inc., Local 
1000, AFSCME, AFL-CIO as the exclusive bargaining representative for the secretarial and clerical employees 
of the Rome City School District." 
NEGOTIATING PROCEDURES 
"IT IS AGREED BY AND BETWEEN THE PARTIES TIlAT ANY PROVISION OFTIIIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
The terms and conditions of employment provided in this Agreement shall remain in effect until 
JW1e 30, 2013. 
ARTICLE I
 
EMPLOYEE RIGHTS
 
A.	 The Superintendent hereby agrees that every employee shall have the tight to freely organize, join and 
support the Association for the purpose of engaging in collective bargaining or negotiation and other 
lawful concerted activities for mutual aid and protection. 
B.	 Nothing contained herein shall be construed to deny or restrict 10 any employee rights he/she may have 
under the Civil Service Laws. 
C.	 The Superintendent agrees to honor all reasonable requests for public information which will help the 
Association fulfUJ its functions as exclusive representatives of the clerical personaeL. 
D.	 All employees shall be given copies of evaluations made by his principal or supervisor and shall reserve 
the right to answer any derogatory statements made in this report. 
E.	 Except as expressly limited by other provisions of this Agreement., all of the authority. fights and 
responsibilities possessed by the District are retained by it, including, but not limited to the right to 
determine the mission, purposes, objectives and policies of the District; to determine the facilities, 
methods, means and number of personnel required for conduct of District programs; the selection, 
recruitment. hiring, appraisal, training, retention. promotion, assignment or transfer of employees 
pursuant to law; to direct, deploy and utilize the work force; to establish the specifications for each class 
of positions and to classify or reclassify and to allocate or reallocate new or existing positions in 
accordance with law; and to discipline or discharge employees in accordance with law and the 
provisions of this Agreement. 
ARTICLE II 
HOURS OF WORK 
A.	 Ten Month Personnel (Typists): 
1. When school is in session (including in-service, superintendent's and parent-teacher 
conference days) the work day for the District's ten month clerical smff shall be seven and one­
h.lf (7 112) hours in length, thirty-seven and one-haIf (37 112) hoUOl per week eXcluding the 
lunch period, and may be scheduled at the discretion of the Superintendent, upon the request of 
the building principal or administrator. The starting and dismissal times and duration of lunch 
period for said work day shall be established by the building principal andlor supervisor prior to 
the ftrst work week and submitted. to the Director of Labor Relations. rn the schools, at least 
one clerical person is to be on duty until 4:00 p.m. A copy of the ten month work schedule shall 
be furnished to the Association as soon as pmcticable after the commencement of the school 
year. 
2.	 The work year for ten month employees shall commence on the Monday of the week prior to the 
commencement of the school year. Said work year shall be one hundred ninety-three days in 
length, exclusive of holidays, and shall tenninate no later than June 30th. 
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B.	 Twelve Month School Staff: 
J.	 Typist/Senior Typist
 
Account Clerk-Typist/Senior Account Clerk-Typist
 
Senior Payroll Clerk
 
Senior Typist/Senior AcooWlt Clerk-Typist/Office Manager
 
a.	 Twelve (12) month personnel working in the schools shall adhere to the following 
schedule: 
Seven and one-half (7 112) and eight (8) hour days, thirty-seven and one-half (37 112) or 
forty (40) hours per week:. may be scheduled at the discretion of the Superintendent, upon 
the request of the building principal or administrator. The length of the noon hour shaH 
consist of one hour for all employees. In the schools, at least one clerical member will 
remain on duty Wltil 4:00 p.m. 
b.	 Central Office staff members (12 and 10 month) shall work seven and one~half (7 112) or 
eight (8) hours per day, thirty-seven and one-half (37 1/2) or forty (40) hours per week, at 
the discretion of the Superintendent of Schools, between the hours of 7:30 a.m. and 4:30 
p.m., Monday through Friday. The length of the noon hom shall consist of one hour for 
all employees. to be scheduled with the consent of the employee's department supervisor 
to ensure office coverage. The Central Office schedule, with the exception of the 
staggered lunch hour, shall be unifonn for all employees. 
c.	 Eleven Month Employees 
There shall be a category of employees which shall be known as Eleven (11) month employees. Titles 
specifically mentioned in this Section shall be placed in the Eleven month category. 
1.	 •• Any member of the bargaining unit hired to function as a typist to a School Principal in 
the Elementary Schools will work a total of 208 days during the work year, (said work 
year to commence on July 1st) al; follows: the two full consecutive weeks (Monday 
through Friday) prior to thc opening of the Schools for the Fall tenn and an additional 10 
(ten) days between July 1st and the last Friday before the Monday which begins the two 
conseeutive week pre-opening period, said days to be gcheduled by the Principal by the 
preceding May 1st and submitted (0 the Superintendent for approval or amendment, said 
action to be taken by the Superintendent by June 1st. 
b.	 When school is in session (including in-service, superintendent's and parent~teacher 
conference days) the work day for the District's eleven month clerical staff shall be seven 
and one-half (7 112) hours in length and thirty-seven and one-half (37 112) hours per 
week. The starting and dismissal times and duration of lunch pcriod for said work day 
shall be established by the building principal and/or supervisor prior to the flISt work 
week and submitted to the Director of Labor Relations. In the schools, at least one 
clerical member will remain on duty until 4:00 p.m. A copy of the eleven month work 
schedule shall be furnished to thc Association as soon as practicable after the 
commencement of the school year. 
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ARTICLE III
 
OVERTIME
 
A.	 Overtime shall begin at the end of the regular work week and shall be compensated at the regular rate up 
to forty hours. Hours worked in excess of forty hours shall be compensated at one and one-half times 
the hourly rate. 
B.	 Time worked in clerical positions connected with the Rome Public Schools but not connected with 
regular position shall be added to the regular work week and compensated at the regular Tate up to forty 
hours. Hours worked in excess of forty bours shall be compensated at one and one-half times the 
hourly rate. 
C.	 Compensated sick leave days will be credited as work time. 
D.	 Holidays worked shall be compensated at two times the hourly rate. 
ARTICLE rv 
VACATIONS 
TEN AND ELEVEN MONTH PERSONNEL: 
Refer to Holiday Schedule 
TWELVE MONTH PERSONNEL: 
A.	 Vacation shall be one working day per month up to ten days. Vacation shall be accrued from the dale of 
employment to the end of the fiscal year and shall be given during the following fiscal year. 
B.	 Three weeks vacation will be granted to employees after 5 years of service. 
C.	 After 11 years of service ~ 3 weeks plus 1 day 
After 12 year, of service - 3 weeks plus 2 days 
After 13 years of service - 3 weebi plus 3 days 
After 14 years of service - 3 weeks pIllS 4 dayB 
After 15 years or more of service ~ four weeks 
D.	 Vacations shall be scheduled subject to approval of the immediate supervisor. Seniority sball be 
considered in the scheduling of vacations. 
E.	 Vacation time must be taken during the fiscal year except wbere authorized by the Superintendent of 
Schools. 
F.	 Vacation may be taken on a day-to-day ba~is at the discretion of the immediate supervisor. 
G.	 "When a holiday falls during an employee's vacation, the immediate supervisor shall approve another day 
within the fiscal year to be treated as the holiday for that employee. 
H.	 In: case of death, employee's beneficiary shall receive due vacation pay. 
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L	 If an employee becomes ill while on vacation, employee must notify immediate supervisor of said 
illness. Upon approval of immediate supervisor, sick days shall be charged 10 accumulated sick leave. 
If supervisor is not satisfied, Superintendent may request doctor's certificate. 
J.	 An employee may carry over, into the next fiscal year. up to five (5) vacation days that remain unused at 
the end of the fiscal year (June 30). Any additional vacation days that remain unused beyond five (5) 
will be lost. 
If vacation days cannot be used because an employee is injured or becomes ill near the end of the fiscal 
year. or because the employee's supervisor does not approve hislher vacation, the superintendent may, 
because of unique and compelling circumstances, allow the employee to carry sOme or all of such 
vacation days forward into the next fiscal year, or make a lump sum payment for some or all of such 
days. If the superintendent chooses to make sucl'l a payment, it will be computed by multiplying the 
number of lWused days approved for such purpose by the employee's nonnal daily wages less 
appropriate withholding. Any additional vacation days that remain unused beyond five (5) days will be 
lost unless the superintendent allows the employee to carry some or all of such vacation days fonvard 
into the next fiscal year or approves payment for such days a.."i described above. 
ARTICLE V 
NEW EMPLOYEES 
A.	 New employees will be infomted, in writing, of all benefits available La them at the beginning of their 
employmCflt, i.e. status, litle, salary, sick leave, vacation, health insurance, retirement, ete. 
B.	 TIle Board will notify the Association, within 15 days. of aU new clerical employees hired, their 
position, step, titles, and salary or hourly pay. 
C.	 New employees shall receive a copy of this Agreement. 
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ARTICLE VI 
HOLIDAYS 
A.	 TEN AND ELEVEN MONTH PERSONNEL: 
Ten and eleven month persozmel shall have the following paid holidays:
 
Labor Day
 
Columbus Day
 
Veterans' Day 
Day before Thanksgjving 
Thanksgiving Day 
Day after Thanksgiving
 
CluisuUBS Day
 
New Year's Day
 
Option Day before Cluistmas or New Year's
 
Martin Luther King Day
 
President's Day
 
Good Friday 
Memorial Day 
B.	 IWELVE MONfH PERSONNEL: 
Twelve month personnel shall have the following holidays: 
July 4 
Labor Day 
Columbus Day
 
Veterans' Day
 
Day before Thanksgiving
 
Thanksgiving Day
 
Day following Thanksgiving
 
Christmas
 
New Year's Day
 
.. Option: Day before or after Christmas or day before or after New Year's
 
Martin Luther King Day 
Presidents'Day 
Good Friday 
Memorial Day 
• Option day as per Aniele VI-e. 
C.	 When a holiday falls on Saturday or Sunday, the employee will consider Friday or Monday as the 
holiday. the choice of the day to be at the discretion of the immediate supervisor. In the event that 
school is in session on anyone of the above listed holidays, then an option day or days will be granted at 
the employee's discretion with the consent of his/her immediate supervisor. 
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ARTICLE VII 
GRIEVANCE AND DlSPI.JTE PROCEDURES 
The Superintendent of the Rome City School Distriet and the Clerical Employees Unit, in compliance with 
Article 15-C of the General Municipal Law (Chapter 505 Df the Laws of 1979) regarding the establishment of 
grievancc procedures for public employees, do hereby establish and adopt the following procedures for the 
orderly settlement of grievances of members of the staff of the Rome City School District to be effecllve 
immediately. 
Basic Principles 
1.	 Grievance shall be deftned as any claimed violation, misinterpretation or inequitable application of the 
existing laws, rules, regulations, administrative orders, or work rules of the District which relate Lo or 
involve employee health or safety, physical facilities, materials or equipment furnished to employees, or 
supervision of employees, but excluding any matter involving an employee's rate of compensation, 
retirement benefits, disciplinary proceedings, or any matter which is otherwise reviewable pursuant to 
law, or any rules or regulation having the force md effect of law. Any employee. however. shall 
continue to have the privilege of discussing any of these last named mallers with hislher immediate 
supervisor or the office of the Superintendent of Schools. 
2.	 It is the intent of these procedures to provide for the orderly settlement of differences in a fair and 
equitable manner. The resolution of a grievance at the earliest possible stage is encouraged. 
3.	 An employee shall have the right to present grievanees within ten days of the alleged grievance in 
accordance with these procedures. free from coercion, interferenee. restraint, discrimination or reprisal. 
4.	 An employee shall have the right to be represented at any stage of the procedures by a person or persons 
of hiSiher own choice. 
5.	 Each party to a grievance shall have access at reasonable times to all written statements and records 
pertaining to such case. 
6.	 All hearings shall be confidential. 
7.	 It shall be the responsibility of the Superintendent of Schools to take sueh steps as may be necessary to 
give force and effect to these procedures. Each administrator shall have the responsibility to consider 
promptly each grievance presented to himlher and make a detennination within the authority delegated 
to himlher within the time speeified in these procedures. 
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ARTICLE Vll
 
GRIEVANCE AND DLSPUTE PROCEDURES
 
Basic Principles - conlinued 
8.	 The function of these procedures is to assure equitable and proper treatment under the existing laws, 
rules, regulations and policies which relate to or affect the employee in the perfonnance of hislher 
assignment They are not designed to be used for changing such rules or establishing new ones. 
Moreover, it is hoped that these procedures will encourage all persoIll1el to express their feelings freely 
in the interests of the welfare of the School District. 
Any dispute arising concerning the interpretation or application of the teons and conditions of this 
contract or the rights claimed to exist therein shall be processed in accordanee with the following 
procedures which apply to grievances as well. 
9.	 The parties agree that two grievances may not be consolidated for arbitration under one demand unless 
both parties shall specifically agree thereto. 
Procedures 
1.	 Informal Stage 
The aggrieved individual shall orally within ten days following the occwrence of the alleged grievance, 
present hislher grievance to hislher immediate supervisor who shall orally and informally discuss the 
grievance with the aggrieved individual. The inunediate supervisor shaH render hislher determination to 
the aggrieved individual within five working days after the grievance has been presented to himlher. If 
such grievance is not satisfactorily resolved at this stage, the aggrieved individual may proceed to the 
fonnal stage. 
Z.	 formal Stage 
A.	 Within five working days after a detennination has been made at the preceding stage, the 
aggrieved individllaJ may make 8 written request of the Superintendent of Schools or hislher 
designee for review and determination. 
B.	 The Superintendent or hislher designee shall inunediately nolify the aggrieved individual, 
immediate supervisor and any other administrator previously rendering a determination in the 
case to submit written statements to himlher within five working days setting forth the specific 
nature of the grievance, the facts relating thereto, and the determination(s) previously rendered. 
C.	 If such is requested in the written statement of either party pursuant to paragraph (B), the 
Superintendent of Schools or designee shall notify all parties concerned in the case, of the time 
and place when an informal hearing will be held, where such parties may appear and present oral 
and written statements supplementing their position in the case. Such hearing shall be held 
within five working days of receipt of the written statements pursuant to paragraph (B). 
D.	 The Superintendent of Schools or hislher designee shalL render his/her determination within ten 
working days after the written statements pursuant to paragraph (B) have been presented to 
himlher. 
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E.	 If the grievance is not satisfactorily resolved at this stage, the aggrieved individual may proceed 
to the Appellate Stage. 
Appellate Stage 
A.	 Within ten (IO) working days after a determination has been made at the preceding stage, the 
aggrieved individual or the Association may initiate arbitration by giving written notice to the 
District and filing a demand with the American Arbitration Association (AAA), The preceding 
will thereafter be governed by thc AAA's Volunlary Labor Arbitration Rules. 
B.	 The expenses of arbitratioIl, exclusive of attorneys' fees, shall be borne by the losing party. 
c.	 [n the event that a dispute arises in whieh the Superintendent or the Board alleges th>t the terms 
of this Agreement have been violated by an employee, a group of employees or the Association, 
the Board may, in its discretion, initiate a grievance with the employee. the group of employees 
or the Association, as the case may be, or the Board may, in its discretion, pursue any other 
available remedy. The Board may elect to initiate arbitration by giving writlen notice to the 
Association and filing a demand with the AAA. The proceeding will thereafter bc governed by 
the AAA's Voluntary Arbitration Rules. 
D.	 The arbitrator shall have no powcr to add to, subtract from or modify any of the conditions or 
provisions of this Agreement 
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GRIEVANCE FORM 
DATE _ 
EMPLOYEE'S NAME _ 
______________TffLEBUILDING
 
NATIJREOF GRIEVANCE, _
 
SETILEMENT DESIRED _
 
SlGNED,_---.,. ,SIGNED, --c _ 
Employee For the Association 
ADMlNISTRATIVEREPLY _ 
DATE, _ SIGNED,__----=-_---,- _ 
Supervisor 
Fill out in Triplicate and distribute to: 
1. Supervisor 
2. Association President 
3, Employee 
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ARTICLE VIll
 
TRAVEL INSURANCE
 
Clerical employees will nul be required to use their personaJ cars for school business. 
ARTICLE IX
 
DEPOSITS AND DEDUCTIONS
 
A.	 Pay checks will be deposited for clerical employees upon request. 
R	 Payroll deductions may be made for savings bonds and Credit Union unless prohibited by mechanical 
limitations. 
C.	 In the event Automobile and Homeowners Insurance becomes available to employees. payroll 
deductions may be made for same, unJes,," prohibited by mcchanicallimi13lions. 
D.	 The Civil Service Employees' Association, Inc. shall have the right to membership dues payroll 
deductions upon presentation of dues deduction authorization cards. signed by the individual employee. 
Said dues shall be remitted monthly to the CSEA, Inc. to an address to be specified in writing. 
ARTlCLEX
 
LEAVE OF ABSENCE
 
A.	 A leave of absence up l.O (2) years may be granted to any employee upon application, subject to the 
approval of the Superintendent of Schools. Leaves will not be granted if for other employment outside 
the bargaining unit. 
B.	 An employee returning from leave shall be placed on that step of the salary schedule and classification 
from which he or ~he went on leave, and be returned to hislher fonner position if still in existence and 
whenever possible. 
"
 
ARTieLEXI
 
SENIORITY
 
A.	 Seniority shall be defmed as length of continuous service within the bargaining unit since last date: of 
hire as established by the Board minutes. 
B.	 In the case of layoff and recall, Civil Service Law shall prevail. The layoff unit shall be defmed as the 
School District Seniority shall be retained during an approved leave of absence and the employee shall 
be restored fO hislher former job or its equivalent at the end of the leave period. 
C.	 In the case of job abolishment, reductions-ill-force, layoff and recall, the District shall give two weeks 
written notice prior to any layoff. 
D.	 "Whenever any vacant or new position shall DCCW' in the Unit, the Superintendent shall publicize same by 
giving written notice of such position to the President of the Association and posting in each building. 
This notice shall set forth a description of the qualifications for the position, including duties, salary, per 
the clerical contract, and the procedures for interview, which shall be afforded eaeh member of the Unit 
upon request. The notices will be mailed to ten and eleven month employees during July and August 
No position shall be filled except on a temponU'y basis until such position shall have been posted for at 
least ten working days prior to the last day on which applications will be accepted. Notification of [mal 
appointment shall be sent to Association President with salary and step. 
E.	 Departmental seniority lists will be provided CSEA every October 1st. 
F.	 An employee shall lose all seniority rights if: 
1.	 Helshe voluntarily quits the service of the District. 
2.	 Helshe is discharged unless reinstated under the Grievance Procedure. 
3.	 (i) IT an employee has been unemployed by the District for a period of twelve (12) months, 
unless on authorized leave of absence. 
(ii)	 It is also provided that the loss of time during a period for which an employee receives 
Workers' Compensation arising from an injury in the service of the District shall not be 
counted against himlher for the purpose of this SUbparagraph. 
4.	 (i) Fails to renun, after being laid offhy the District, to work within fifteen (15) working 
days, after receipt of notice that work is available. 
(ii)	 Notifies the District within forty-eight (48) hours after such notice is reccived that helshe 
intends to return to work. and does not renun. 
5.	 Fails, without giving sufficient excuse to the District, to report for work on the [lfst day 
following the expiration of a leave of absence. 
12 
ARTICLE XII
 
PERSONAL LEAVE
 
A.	 At the beginning of each fiscal year each clerical staff member shall be granted four (4) days personal 
leave. 
B.	 Clerical staff members shall give as much advance notice to the appropriate administrator as possible 
when requesting personal leave. Emergencies may preclude such advance notice. 
C.	 Unll~ed personal leave days shall be crediled to the employee's sick leave account at the end of each 
school year. 
D.	 Reasons for personal leave need not be given, however. personal leave shall not be used for vacation 
purposes. If it is detennined that an employee used personal leave for vacation, it shall result in loss of 
pay. 
ARTICLE Xlii 
SICK LEAVE 
A.	 At the beginning of each fiScal year the employee shall be credited willI fIfteen (15) days sick leave 
allowance for 10 month personneL 
B.	 At lhe beginning of each fiscal year the employee shall be credited with sixteen (16) days. s.ick leave 
allowance for 11 month personnel. 
C.	 At the beginning of each fiscal year lhe employee shall be eredited with eighteen (18) days sick leave 
allowance for 12 month personnel. 
D.	 Probationary employees shall be granted 1 1/2 days sick leave per month up to 15 days for 10 month 
personnel; 16 days for 11 month personnel; 18 days for 12 month personnel, until their probationary 
period tenninates, at which time balance of sick leave is to be advanced for the remainder of the year, 
providing, however, that the probationary period terminates on or before December 31st. Any 
probalionary period lerminating after December 31st shall have the sick leave advance pro-rated for the 
rernainder of the year. 
E.	 Accumulation of unused sick leave for employees hired prior to July 1, 1996 shall be unlimited. 
Employees hired on or after July I, 1996, may accumulate unused sick leave up to a maximwn of two 
hundred (200) days. 
F.	 At or prior to Seplember of each school year the Board shall notify each employee in writing of hislher 
accumulated sick leave. 
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S~KLEAVEBANKG. 
1. 
2. 
3. 
4. 
ARTICLE XIIl
 
SICK LEAVE
 
There shall be a Sick Leave Bank for the purpose of making available, under the teffil.') lind 
conditions set forth in this Section. addirional sick leave to employees who have ex.hausted 
current and accumulated sick leave, are unable to return to work because of a prolonged seriuus 
iJlne!l;s or injury. 
Any clerical employee who has completed at least one year of service with the District (said year 
of service to corrunence with the date of the first day of actual work in the District) shH.lI be 
eligible to contribute two (2) days of accumulated sick leave to the Bank for initial membership. 
Said contribution shall he made by written notification to the Sick Leave Bank ConuniLtec by no 
later than November 1. or within 60 days after the fIrst anniversary date of the clerical 
employee's first day of service to the District. Clerical employees who do not so contribute to 
the funding of the Sick Leave Bank shall nO[ be eligible to panicipate in the benefits of said 
Bank. Membership in the Sick Leave Bank will begin on the date of receipt of the application by 
the office of the Director of Employee Relations. 
Contributions to the Bank by clerical employees may be made only once during any Bank year. 
Should the total number of available days fall below 50 in any Bank year (1011-9130), the Bank 
may he replenished by additional contributions by eligible employees of one day per employee, 
said conlributions to be made by written notification to the Committee between the opening dny 
of school and November 1st of the Bank. year for which the replenishment days are intended to 
be made. In no event can any employee contribute more than one additional day per year in any 
Bank year e~cept the initial Bank year during which the IIUlJCimum contribution shall be two. 
The Sick Leave Bank shall be administered by a Committee consisting of two (2) members 
appointed by the Association and two (2) members appointed by the Supecintendent who shall be 
mutually acceptable to both parties. The Committee shall maintain a current Inventory of 
available sick bank days and make determinations regarding all applications to use said available 
days. Any such additional sick leave days which are granted by the Committee shall not e~ceed 
ninety (90) days for 10 month employees or one hundred twenty (120) days for 12 month 
employees per illness or injury per employee. Should the Conunittee become deadlocked, or 
otherwise unable to reach a decision, regarding the nature or seriousness of a particular illness or 
injury or the number of days to be granted, rhen the members shall appoint a qualified and 
competent licensed physician (who may be a specialist with regard to the illness or injury in 
question) to assist them in their detennination and, if necessary, cast the deciding vote. In no 
event, however, shall any decision of the Committee be considered to be a proper subject to he 
processed under Article VII, Grievance Procedures, of this Agreement and the decisions of the 
Committee shall be specifically excluded from the proVisions of that Article. 
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ARTICLE XIII
 
SICK LEAVE
 
G. SICK LEAVE BANK continued 
5.	 For purposes of this Article, Lhe tean "serious illness or in:iUfY" shall be defmed as one which is 
generally regarded as such by the rnedkal profession. Applications for usc of additional sick 
leave days shall be accompanied by written confumationlverification from the applicant's 
attending physician and the anticipaled date of recovery and return to work. The Conunittcc 
shall have the righl to request additional medical information, if it deems such information to be 
necessary, as well as the right to have the employee examined by a physician of iLs own 
choosing. Any dispute as to whether or not an illness or injury is "serious" or "prolonged" as 
those terms are llSed herein, shall be resolved by the licensed physician who may be appointed as 
hereinbefore provided in subsection Cd). The purpose of the Sick Leave Bank is to provide 
additional sick leave in extraordinary situations where a seriously ill, injured or disabled 
employee cannot return to work for a prolonged period of time (after accumulated sick lcave 
eredit has been cmausted). It is not intended to cover absences of a single day, or several days, 
where there is no serious or prolonged illness or injury or wherc no bona fide economic h.ardship 
e~ists. The Committee may, however, grant additional sick leave upon a prorata basis where. in 
its discretion, it deems it appropriate t.o do so and such proration does not exceed lhe general 90 
day limitation set forth herein. 
6.	 Additional sick leave granted under the provisions of this Article shall be charged by the District 
upon the basis of one (l) full day's pay for each day of additional sick leave used from the Bank. 
H.	 Bereavement leave 
In addjlion to sick leave, employees shall be granted bereavement leave in the event of a death in an 
employee's immediate family; such employees shall be granted time off with pay. For the purpose of 
this Article, a reasonable defmilion of immediate family is: current spouse, child, father, molher, 
brother, sister, mother-in-law, father-in-law, grandmother, grandfather, and grandchildren. The 
maximwn number of bereavement leave days for any school year shall not exceed five (5) days. 
Employees shall be permitted to usc sick leave after exhausting their bereavement leave granted above. 
Two (2) bereavement days shall be granted for a death of an extended family member. For !.he purpose 
of this Article, a reasonable deflnition of extended family member shall be: brother-in-law, sister-in­
law, aunt or uncle. These shaH be granted in keeping with !.he maximum number allowed of five (5) 
bereavement leave days for any school year. 
IS 
1 
J. 
A. 
ARTICLE XIII 
SICK LEAVE 
An employee who is absent from work due to accident or injury suffered in the employ of the Rome 
City School District and covered by Workers' Compensation shall have options wuler which to receive 
his or her salary: " 
1.	 The employee may elect to receive full pay from the employer during any absence covered by 
compensation. in which case the payment made by the compensation insurance carrier will 
become the property of the employer and the employee charged with only the proportionate 
amount of absenee against her sick Lea ve; or 
2.	 The employee may eleet to accept the payment made by the compensation insurance carrier, in 
which case such payment is made directly to the employee, and the employee is dropped from 
the employer's payroll for the period of such absence. and no sick leave is forfeited by such 
employee. 
Employees who have exhausted their sick leave may apply to the Superintendent of Schools for 
additional sick days which mayor may not be charged to future sick leave. 
ARTICLE XIV 
HEALTH INSURANCE 
Commensurate with the entrance into the Madison~Oneida-Herk.imer Consortium Plan, co-pay 
obligation for prescription drugs will be five dollars ($5.00) co-pay as required, fifteen dollars ($J 5.00) 
a.. required. and thirty dollars ($30.00) as required. Riders for dental and vision to be ineluded. 
The parties agree that the health insuranee benefits levels, as provided through the Blue CrossIBlue 
Shield PPO and as configured through the efforts of that company and the Mad.ison-Oneida~Herkimer 
Health Consortium (Consortium Plan) are the agreed upon levels. These levels will be maintained and 
will not be changed wilhout mutual agreement of the panies of the colleetive bargaining agreement. 
The parties mutually agree to re..()pen negotiatioDS concerning heallh insurance dwing the term of this 
eontract in the event that: 
1.	 Benefit levels are reduced by the administrators of BOOS, or the Consortium. or; 
2,	 The district experiences shacply increased premium changes or consistently increa....ing premium 
charges in consecutive years during the life of the agreement. 
The District shall pay one hundred percent (100%) of the cost for an employee',s hospitalization 
insurance. The District shall pay seventy percent (70%) of the cost for an employee's dependent 
hospitalization insurance, This provision applies. to active employees and those employees who retire 
during the life of this contract. The District agrees 10 make available to bargaining unit members a 
Flexible Spending Account for the payment of the family premium for ,hospitalization insurance and 
dependent care. The District further agrees that lhe difference between the employee's previous twenty 
percent (20%) premium payment for the family premium for hospitalization insurance and the present 
thirty pereent (30%) premium payment for the family premium for hospitalization insurance will not 
exceed a total cost to the employee of more than forty dollars ($40.00) for the 199~-99 contract year; 
frfty dollars ($50.00) for the 1999-2000 contract year and sixty dollars ($60.00) for the 2000-2001 
contract year [or the contract's life when the employee utilizes the F1exible Spending Account for those 
employees hired prior to July t, 2000, 
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Those employees hired after July 1, 2000 will bc respons\ble for paying 10% of the cost of the 
individual coveragc or 25% of the family coverage cost depending on their coverage needs. Those 
employees hired after July 1, 2001 will be responsible for paying 10% of the cost of the individual 
coverage or 30% of the family coverage cost depending 011 their coverage needs. 
There shall be a prohibition on dual family coverage for two (2) married persons employed by the 
District who would otherwise be entitled to such coverage. Two such married persons with eligible 
dependents shall receive one family policy. Two such married persons without eligible dependents shall 
receive two individual policies. 
The union agrees that the co-pay obligation for prescription drugs will be $5.00 co-pay for generic 
brand, S15 co~pay for preferred drugs and $30.00 co-pay for non·preferred drugs. 
In cases where married couples are employed by the District, the spouse with individual coverage may 
elect to waive thc same on an annual basis in return for a lump sum payment of one thousand dollars 
(SI,OOO), minus taxes and other applicablc witbholdings. Said waiver shall be on a fonn to he provided. 
At thc end of each employment year, the waiver will automatically continuc unless withdrawn by 
signing up for a renewal of coverage in the appropriate District office. 
A married person employcd by the district may elect to waive coverage on an arumal basis for a 
consideration of SI,OOO as previously dcscribed. 
An employee whose marital or pcrsonal status is subject to change may elect to withdraw the waiver on 
other than an armual basis with a pro rata adjustment of thc thousand dollar ratc. 
Additionally, an employee currently covered under thc District's health insurance plan may opt to 
withdraw from the plan wldcr the same provisions as outlined above. 
B.	 The District shall have the right to change health insurance carriers or pursue a plan of self-insurance 
provided that the benefits being offered by the new insurance carrier andlor plan of self-insurance shall 
be equal to or better than those being realized at the time of change and provided that there being no 
lapse of coverage for pre-e;llisting conditions by virtue of restrictions concerning employee eligibility. 
In the event the District considers an alternative health coverage plan. it agrees to convene 8. conunittec 
to study such plan and agrees to include CSEA representation on such committee. 
Thc CSEA has a right to request and .receive from the plan administrator information concerning the 
costs, utilization and operation of the negotiated health care program. 
C.	 In the event that the District effects a change in health insurance covcrage and/or institutes a dental or 
life insurance plan during the terms of this agreement for District employees who are members of other 
collective bargaining units, the District agrees to negotiate with the Association concerning possible 
modification of the applicable provisions of this agreement. In the evenl of non-agreement after a 
reasonable amount of time. the District. at its sole option, may implement for the employees of this 
bargaining unit whatever change has been effected for other employees. 
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ARTICLE XV 
RETIREMENT 
A	 Retirement benefits shall include the improved 1150 - 75-1 plan (career) which is provided for New York 
State employees. Persons who last became employees after July I, 1976 are required by law to 
contribute 3% of salary. 
B.	 Retired clerical employees shall be allowed to do substitute clerical work in the Rome School System. 
C.	 The District shall subscribe to that portion of the retirement plan options allowing application (by the 
employee) of unused sick leave as additional sen-ice credit upon retirement 
ARTICLE XVI
 
LEAVE FOR ASSOCIATION BUSINESS
 
A.	 The Association shall have up to three (3) days per year to attend Civil Service meetings with no loss of 
payor deduction from personal leave. 
ARTICLE XVII
 
TRANSFERS
 
A.	 When involuntary transfers are necessary, the transfer will be made only after a meeting with the clerical 
staff member and the supervi60r. A written report shall be given to the Association. 
ARTICLEXVm
 
SNOW DAYS
 
Personnel assigned as emergency staff when inclement weather causes a general ~hutdown will be granted
 
compensatory time at the employee's discretion with the consent of hislher immediate supervisor. 
ARTICLE XIX
 
JURYDIITY
 
Employees who serve on jury duty will not be charged, but compensation for jury service is to be renuned to
 
the District, exclusive of expenses as reimbursed by the governing court. 
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ARTICLE XX 
MISCELLANEOUS PROVISIONS 
A.	 This Agreement shall constitule the full and complete conunitments between both parties and may be 
altered, changed, added to, deleted from or modified only through the voluntary, mutual consent of the 
parties in a written and signed amendment to this Agreement. 
B.	 This Agreement shall supercede any rules. regulations or practices of the Board which shall be contrary 
to or inconsistent with its terms except that any item or items contrary to law shall be null and void. The 
provisions of this Agreement shall be incorporated into and be considered part of the established policies 
of the Board. 
C.	 Any individual arrangement, agreemem or contract between the Superintendent and an individual 
employee shall be subjeet to and consistent with the terms and conditione; of this agreement. 
D.	 Copies of this Agreement shall be printed at the expense of the Board and shaIl be given to all members 
of this Association now employed, within one month of the signing of the contract. 
E.	 Every effort will be made LO confer with the Association President prior to any contractual decision 
being made and published which involves clerical employees,. 
F.	 A Labor-Management Committee will be formed consisting of three (3) representatives designated by 
the Association and three (3) representatives designated by the District. Appoinunent to the Committee 
will be on an ad hoc basis and each party shall be free to change its designated representatives as it sees 
fit. The Committee shall meet quarterly or more often, upon request of either party. 
G.	 Travel Compensation: Bargaining unit employees who use their personal car for School Business will 
bc paid mileage at the IRS approved rate, subject to supervisor's approval. School Business shall mean 
only travel specifically assigned by a Supervisor to perform school related duties. 
H.	 Clerical staff members shall not work in a building alone. 
ARTICLE XXI
 
TERMINAL LEAVE
 
1.	 Upon retirement any clerical employee who has served for at least ten (10) years in the Rome Public 
Schools may be granted terminal pay added to his or her [mal year's salary. 
2.	 Each employee qualifying Wlder (1) will submit at least six (6) months in advance of his or her effective 
retirement date an irrevocable letter of resignation for the purpose of retirement. If special 
circumstances exist, the Superintendent may waive the six (6) month notice reqUirement at hislher 
discretion, not subject to grievance or arbitration. In the event of an unforeseen extraordinary change in 
the employee's life circumstances, the Board of Education may, in its sole discretion, allow the 
employee to withdraw hislher resignation. Such determination by the Board shall not be subject to the 
grievance and arbitration procedures. 
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3.	 A clerieal employee qualifying uoder (I) 80d (2) shall be paid 80 amouot equal to one four-huodreth 
(1/400) for ten (10) month employees aod one four hundred-eightieth (1/4RO) for twelve (12) month 
employees of his or her [mal year's salary times one-third (113) of his or her accumulated unused sick 
days. 
4.	 Any employee qualifying under (1) and (2) will have the option of either putting their terminaJ leave 
payment towards their retirement or receiving payment of terminal pay. [See Article XV C, Retirement] 
ARTICLE XXII 
INSERVICE/VJSITATION DAY 
The District may in conjunction with the Association schedule one day annually for in~service when school is 
not in session or the Director of Employee Relations may approve for individual employees a visitation day for 
educational purposes. Only one such day will be permined within each school year and the District is not 
required to schedule an In~service Day. 
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ARTICLE XXIII
 
CLERICAL SALARY SCHEDULE
 
1.	 Ten month persoIlilel will be given an option to do one of the following: 
A.	 Receive 21 pays, distributed over a ten month period. 
B.	 Receive 26 pays, distributed over a twelve month period. 
C.	 Receive 26 pays, with 21 checks issued during the school year and a lump sum equivalent to 5 
pay periods to be issued at the end of the school year. 
2.	 Any additional differentials must be negotiated with the Association. 
3.	 Any employee placed in another position shall have hislher salary schedule and step filed with the 
Association President within 15 days after the change. 
4.	 All new employees shaH be placed on the flIst step of the salary schedule except for service to the Rome 
City School District rendered on a temporary or substitute basis such service to be considered uniformly. 
5.	 The annual work year for bargaining unit employees shall be computed as follows: 
10 monlh 7.5 hrs. 193 days at 7.5 hrs. 
13 holidays at 7.5 hrs . 
11 Months 7.5 hrs. 208 days at 7.5 hrs. 
13 Holidays at 7.5 hrs. 
1,447.50 
97.50 1m 
1,545.00 hrs. 
1,560.00 hrs. 
97.50 hrs. 
I ,657.50 hrs. 
'The annual work year for bargaining unit employee...;; who are twelve-month employees shall be 
inclusive of holidays: 
7.5 hours 261 days	 1957.5 hrs. 
8.0 hours 261 days	 2088 hrs. 
In leap years the annual work year for bargaining unit employees who are twelve-month employees shall 
be: 
7.5 hours 262 days	 1965 hrs. 
8.0 hours 262 days 2096 hrs.
 
The District agrees to compensate all employees for the extra day at their nonnal rate of pay."
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ARTICLEXXm
 
CLERICAL SALARY SCHEDULE
 
5.	 Continued 
A.	 The following is the agreed method of distribution for the 2010-2011, 2011-2012, and 2012­
2013 school yean;, w.::Ige package of 2.5%, 2.75%, and 2.75% respectively as agreed. at 
ratification between the parties: 
1.	 Effective July I, 2010 grant all bargaining unit members an across-the-board wage 
increase of 2.5% of their 2009-2010 salary. 
2.	 Effective July 1. 2011 grant all bargaining unit members an across-the-board wage 
increase of 2.75% of their 2010-2011 salary. 
3.	 Effective July 1, 2012 gram all bargaining unit members an across-the-board wage 
increase of 2.75% of their 2011-2012 salary. 
B.	 «Effective July I, 2001 in addition to the general salary increase. the District agnxs to upgrade 
the salary of (1) Senior Account Clerk-Typist (in payroll) and (1) Senior Payroll Clerk (in 
payroll) by $.15 per hour. 
Effective July 1, 2002 to June 30. 2013. in addition to the general saJary increase, the District 
agrees to upgrade the salary of (1) Senior Account Clerk-Typist (in payroll) and (t) Senior 
Payroll Clerk (in payroll) by $.30 per hour." 
ARTICLEXXN 
NO STRIKE 
It is agreed that there shall be no strikes, slowdowns, picketing, stoppages of work or walkouts by the 
Association or its members during the life of this Agreement, and neither the Association nor its members shall 
encourage, cause, instigate or condone any such actions. 
ARTICLE XXV 
NEW POSITIONS 
The Rome City School District has the right to create and establish the initial salary for any new position(s) in 
the Clerical bargaining unit, with the stipulation that within thirty days the District and the Rome City School 
District Clerical Employees Unit of the Oneida County CSEA must begin negotiations as to establishing the 
fmal agreed to salary for such position(s), along with its (their) inclusion (salary, new tide(s)) into the collective 
bargaining agreement. 
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ARTICLE XXVI
 
LONGEVITlES
 
Bargaining unit employees who have completed twenty (20) full years of continuous service ill the Rome City 
School District shall be entitled to a longevity stipend of seven hundred fifty dollars ($750.00) annually and at 
completion of twenty-five (25) full years of service one thousand dollan; ($1,000) commencing in the twenty­
first (21st) and twenty-sixth (26") year respectfuJly. 
ARTICLE XXVII
 
PROFESSIONAL DEVELOPMENT
 
A.	 Full-time employees who have successfully completed hislher probationary status are encouraged to 
enroll in courses of education relevant to his/her position and job duties with the District subject to the 
foHowing lerms and conditions. 
1.	 An educational assistance form must be compleled and submitted for written approval by the 
Deputy Superintendent. 
2.	 Courses must be specifieally job related and taken to improve on-the-job perfonnance. 
3.	 Requests will be approved when the edueation or training is considered to be job related and 
budgeted fimds are available. 
4.	 Employees who are matriculated students may submit courses whieh are not job related but 
required for completion of a job-relaLed degree. Proof of matriculation must accompany request. 
5.	 Receipt(s) for tuition (fees, books) must be submitted along with a statement from the 
educational institution aCknowledging successful completion of the approved courses of study. 
6.	 Students earning a grade of "A" or "B" will be reimbursed up to $200.00 per year. 
7.	 Students earning a grade of "C" will be reimbursed up to SI00.00 per year. 
8.	 There will be no reimbursement for a grade less than "C". 
9.	 No one employee may take more than one class/wurse per year. 
10.	 TIle course or class taken must be given by a New York State Education Department accredited 
institution. 
11.	 No course is to be taken during normal working hours. 
12.	 Course approval or denial is a non-grievllble issue. 
13.	 Employee receiving educational assistance must agree to remain employed by the District for 
one year following completion of the course or reimburse the District for the affioWlt of the 
educational a.llsistanee received. 
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ARTICLE XXVII
 
PROFESSIONAL DEVELOPMENT
 
B.	 Any employee who successfully completes a degree program (Associates, Bachelor, Masters degree) Or 
currently holds such degrf"..e shall receive additional $1,000 (one thousand dol1ars) per conlract year: 
Salary adjustments will be effecrive on the first pay period of July 2010 for all employees who currently 
hold a degree. 
Any employee shall receive a salary adjustment upon receipt of a degree program. The employee must 
provide official transcripts showing successful requirements for completion of the degree. 
Upon receipt of such documentation, salary adjustments will be effective on the first pay period of the 
following September or January. 
ARTICLE XXVIIl 
LIFE AND ACCIDENTAL DEATH & DISMEMBERMENT INSURANCE: 
The District shall pay 100% of the cost for an active employee's life and accidental death and dismemberment 
mSUIaJ}ce plan to be selected by mutual agreement in the amoWlt of $30.000.00 (thirty thousand dollars) per 
bargaining unit member, effective 30 (thirty) days following Tatification by th~ Board of Education. 
Retirements occurring after February 13. 2006, will continue coverage at $30,000 per year through retirement 
with the District paying 100% of the cost. 
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CLERIC....L SALARY SCHEDULE 
2010.2011 Z.SD%.. ....... 
CI"ss,II"'~II"n G,,,ll,, 0 G,,,d,, N Gr"",, r.1 Grad" L Grad" K G.""" J Grad" I Gr..d~· H G,ad" G Gr"d" D Gr"dc C G,,,d,, B 
TvDl.t 10".5 154' 17,538 17,1.S 18,611 19,139 19,941 20,'773 21 4&-4 22,195 23,482 27,347 28,635 29,927 
11.35 11.6-4 12.05 12.39 12.91 13.45 13.89 1-4.31 15.20 17.70 'B.53 19.31 
:T~p1lt·1D".5 n12.5 11,965 18,414 11,063 19.6004 20,423 21,288 21,984 22,735 24,052 28,013 29,332 31).651 
11.35 11.64 12.05 12.39 12.91 13.45 13.89 14.37 15.20 11.10 18.54 19,37 
Tvpist 1'".5 1657.5 1.,811 19,293 19976 20,533 21,401 12,21. 23,028 23,812 25,194 29,141 30,719 32,107 
11.35 11.64 12.05 12.:l9 12.91 13.45 13.89 1-4.37 15.20 17.70 16,53 19.37 
ITvokt 12n.5 11S7.!! 22216 22,715 23,588 24,250 25,264 21,332 27,194 28,121 29,754 3-4,650 36,284 31,912 
11.35 11.64 12.05 12.39 12.91 13.45 13.89 14.37 15.20 17.70 18.5-4 19.37 
iTvDlst \218 2'" 23,688 24.31J.4 25,159 25,885 28,95; 28,081 29,002 29,998 31,n5 36,959 38,105 -40,4-46 
11.35 11.6-4 12.05 12.39 12.91 13.45 13.89 14.31 15.20 17,10 18.54 19.31 
ACCXlunt Clel1t·TYDlst 8 2008 24,622 25,237 25,&15 26,593 21,105 28,880 29,830 30,196 32,522 37,182 39,504 41,2-44 
11.79 12.09 12.39 12.7<' 13.27 13.82 14.29 14,75 15.58 18.09 18.92 19,75 
senior Tvolst 8 2008 ZS,6116 26,301 28,946 27,685 ZI,814 30,024 30,968 31,958 33,696 38,916 40,661 "'402 
12.29 12.60 12.91 13.25 13.80 14,36 14.84 1531 16.14 18,64 19.47 20.31 
SenIor Pa~roI1Acct.Clerk-TypllJt B 2008 28,383 27,043 27,681 28,399 29,585 30,B18 31,813 3;1,755 34,492 39,718 41,462 43,199 
12.64 12.95 13.26 13.80 14.17 14.16 15.24 1569 16.52 19.02 19.BS 20.69 
Sr. Aee1 Clerll-TvI»8lISrTwlllel· 0Iflce Manager 20.. 27,885 28,582 29,220 29,138 31,188 32,49-4 33,461 34,431 36,116 41,401 43,145 44,885 
13.35 13,69 13.99 14.34 '4.94 15.56 16.03 16.49 17'.33 19.83 20.66 21.50 
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IN ACCORDAlit/!",TNARTICLE XX1f. CJ.EIl/CAL IIALARY BCHEDIR.E - f .. • ,..,.".-",.--' -*,..., ffJr~""_It • ...,.to,... ...... .,. ""«I. _b'l .mpJ9,.-~ b.: 
7.S hOll1'l 2112 daw_ 1165 hou1'l 
MI hou,. 2112 diW. 21196 hf)1JR 
DIe CURR£HI 2911 • 2012 1 Z912. 1013 !ALART 'CHEDULn pM' NOT INCLUpETHC 1 "ODlDOHAL DAY FOR THE zan WP YEAR. 
CLERICAL SAl-A.RY SCHEDULE 
2011 ~2012 
Class.I'C3."'" 
2.7.5%.... .,. 
G,,,d~ 0 Qr.:ld" N Gr","" 1.1 Gr~de l. Grade K Grade .I (;mde • Grad£' H G,~de G Gr"d" D Grade C G'''de B 
ITYDlet f017.5 154. 11,019 18,410 19.124 19,685 20498 21,344 22,054 22.808 24,128 28,099 21425 30,750 
11.66 11.96 t2.38 12.73 13.27 13.82 14.27 14.76 15.62 1819 19.05 19.90 
T.-oIst ·'017.5 1582.5 18,.ail 11,921 19,587 20,143 20,992 21,873 22,588 23,360 24,713 28,784 30,139 31,.4&-4 
11.66 11.96 12.38 12.73 13.27 13.82 14.27 14.76 15.62 18.19 19.05 19.90 
ITval.t1m.S 1157,5 11328 19,823 20525 21,017 21,990 22,911 23611 24,468 25,881 30,14e 31,561 32,990 
11.66 11.96 12.38 12.73 13.27 13.82 14.28 14.76 15.62 11:1.19 19.05 19.90 
Tvnlst 1217.5 '957.5 22,827 23,.411 24.23, 24,117 25.968 21,0511 27,942 28,895 30,572 35.803 37,282 38,955 
ITyplst 1218 
Account Clerk.Tvols( 8 
Senior TYDist 8 
2088 
ZUBB 
2088 
11.66 
24,349 
11.65 
...". 
12.12 
"372 
12.63 
11.96 
24,973 
11.96 
25.931 
1242 
27.032 
12.95 
12.38 
25,851 
12.38 
26587 
12.73 
27'" 
13.26 
12.73 
26576 
12,73 
21,325 
13.09 
",428 
13.61 
13.27 
27,701 
13.27 
21467 
13.63 
29&07 
14.18 
13.82 
".... 
13.82 
2ft,ln 
14.20 
30,850 
14.77 
14.27 
29.8D/1 
14.27 
311 851 
14.68 
31,840 
15.25 
14.76 
30.823 
14.76 
31,643 
15.15 
~?836 
15.73 
15.62 
32608 
15./12 
33,416 
16.00 
><,923 
18.58 
18.19 
37,976 
111.19 
38.800 
18.58 
311,ve6 
19.15 
19.n.<; 
38769 
19.05 
40,5111 
19.44 
41 nil 
20.01 
19.00 
04-1,559 
19.90 
42.3T!J 
20.30 
"'56. 
20.87 
senior PayrollAccl. Clertt_Typiltll 2088 27,109 27,787 28442 29,180 30,398 31,866 32,6S11 33,656 "440 40.810 42502 44,388 
12.98 13.31 13.62 13.96 14.56 15.17 15.66 16.12 16.97 19.55 20.40 21.26 
Sr, Aed Clerk-TyplltfS, Typlat - om... M.",,~, 2088 28,&52 
13,72 
2',3GB 
14.07 
30,023 
14,38 
30 781 
14.73 
32,045 
15.35 
33,388 
15.99 
U,382 
16.47 
35.384 
16.95 
37,171 
17.80 
42.548 
20.38 
44,331 
21.23 
046,120 
22.09 
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CL.ERICAL SALARY SCHEDUL.E 
2.75%2012·2013 ~ ..... 
C1355,"c"lI an G,~da 0 G.ade N Gr"dc M 6'''dc L Gr"dc K o,,,rt,, J Gr"d" I 0.",1" H G'3d" G Gr,,,t<;> n (ir"d" C Gr"de B 
Typist 1on.S ,.., 18,514 18.988 19,6S0 20,208 21,059 21,132 22,660 23,433 24,7111 28.872 30,234 31,5116 
11.98 12.29 12.72 13.08 1363 14.20 14.67 15.17 16.05 1869 19.57 20.45 
W e lst·1017.S 1582.5 1&,966 11,441 20,126 20,697 21,570 22,475 23,209 24,003 2~,393 2!1,575 3U68 32,"" 
11.98 12.29 12.72 13.08 13.63 14.20 14.67 15,17 16.05 18.69 19.57 20.45 
TVD1,t 11(7.5 165T.5 1t,8eO 20,368 21,010 21,878 22,595 23,541 24,312 25,139: 26,599 30,977 32,435 33,898 
11.98 12.29 12.72 13.08 13.63 14.20 14,e7 15.17 16,OS 1869 19.57 20.45 
TwI811217.5 1957.5 23,455 24,055 24,904 25,802 28,IB3 27,800 28,710 29,889 31,413 3&,582 31,307 40,026 
11.98 12.29 12.72 13.06 13.63 14.20 14.67 15.17 16.05 18.69 19.57 20.45 
Tvpl.t 12/8 2088 25,019 2li,'SIi 26,'62 27,307 28,413 29,653 30 621 31,670 33505 39,020 40,663 42,702 
11.98 12.29 12.72 13.08 13.63 14.20 14.67 15.17 16.05 HI.69 19.57 2lJ,45 
Account CllIttI:·TvD!st 8 2088 25,995 26..... 27,318 28,076 29.2'0 30,4$9 31,493 32,514 34,335 39,867 41,707 4~544 
12.45 12.76 13,08 13.45 14.01 14.59 15.08 15.57 16.44 19.0g 19.97 20.85 
Senior Tlloist 8 2088 27,098 27.175 21,448 29,201 30,421 31898 32,T16 33,739 35,'7' 41,088 42,928 44,76& 
12.98 13.30 13.62 13.99 14.57 15.18 15.67 1616 17.04 Hl.68 20.56 21.44 
Senior POlIyrollAcct. Ct,rt·TvDl,t 8 2088 27,85-4 28,551 29,224 29,983 31,234 32,537 33,587 34,582 36,415 41,933 43,774 45,607 
13.34 13.67 14,00 14.36 14.96 15.58 16,09 16.56 17.44 20.08 ~O.96 21.84 
5r. ""ct Clerk·T.plsltSrTvallll: - Office h1M>llI'If 2088 29,4.40 30116 30,849 31,607 32.926 u306 35,327 36,357 38,193 43,116 45,550 47,388 
14.10 14.45 14.77 15.14 15.77 16.43 16.92 17.41 18.29 20.94 21.82 22.70 
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ARTICLE XXX 
DURATION OF AGREEMENT 
This Agreement shall be in effect from July J, 2010 through JWlC 30, 20B. 
~J2~ 
Employees' Association President 
Employees' Negotiating Team: 
the Assodation 
Date<! this I day of 
110rJ, , 2010. 
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MEMORANDUM OF AGREEMENT
 
THIS AGREEMENT is entered into this 1" day of July, 2005, by and between the Rome City School 
District ("the District") end the Clerical Employees' Unit, Civil Service Employees' Associ.tion, Inc., 
Locol 1000,1 AFSCME, AFL-CIO (''the Association"). 
WHEREAS, the District and lhe Association have a mutual desire to implement a non~elective 
employer 40J(b) oontribution, the following points are.greed 10: 
1.	 The District agrees to make a non-elective contribution for those IDlmlbers of the 
Association wilh an effective retirement date of July 1, and who avail themselves of the 
retirement incentive and/or payment of accumulated leave days contained in the collective 
bargaining agreement between the parties. 
2.	 The contribution will be plaeedinto a mutually.greed upoo 403(b) Program subject to any 
restrictions that lhe Plan Administrator may place on said non-elective employer 
cootribu1ions. The Plan Administrator 'Will assure the District and the Association it is 
capable of trnnsferring within twenty (20) days of receipt of such funds, the employer 
contribution to any 403(b) program se)ected by an individual employee, without any further 
charge to the employee. The contribution amounts for the retirement incentive and 
accwmLiated leave days are enumerated in the Collective Bargaining Agreement. 
3.	 The District win remit the contribution by Augwt 31 51 following the retirement date. 
4.	 The contribution shall be subject to the contribution limits as outlined in the Internal 
Revenue Code. 
5.	 For purposes of Tier I members with membership dates prior to June 17, 1971, the 
employer contribution will be reported as Don-regular compensation to the New York State 
Employee' Retirement System (''NYSERS''). 
6.	 In the event thai. the contnoution exceeds acceptable contribution limits, the employer 
agrees: 
&.	 To pay any excess over the limits as compensation to the employee in the year of 
retirement if such employee has I:l NYSERS membership -date prior to June 17, 
1971, or, 
b.	 If the employee has a NYSERS membe"'hip dates aubsequent to June 16, 1971, to 
remit any remainder in the year(.) following retiremen~ to the 403(b) program in 
accordance with the maximum amount pennissible under the Internal Revenue 
Code. 
7.	 For purposes of this Memorandum of Agreement, unit members will be provided with the 
opportunity to make chang.. to their eutrenl 403(b) PlllIlS endlor designate a new 403(b) 
Plan carrier for the employer contribution. In the event that I:l unit member does not choose 
any 403(b) Plan carrier. Ute District and Association will mutually designate a "default 
carrier". 
8.	 If any penalty or other .,aessment is charged against the District by the Internal Revenue 
Service (IRS) as a resuil of any improper contribution to any 403(b) account Dr the 
improper withholding -or non-withholding of any required dedu~ons, the employee shall 
hold Ute District harmless for such penalty or other assessment. 
9.	 The parties ex.pressly agree that this Memorandum of Agreement shall become effective 
from the dale of the signing of this Memorandwn of Agreement and. notwithstanding 
Section 209(.)(i)(e) of the Civil Service Law (UTriborough Amendment"), shall «pire on 
June 30, 2008 unless extended or modified by mutual written agreement belWeen the 
parties. 
10. In agreeing to adopt (andlor modifY) the Plan notoo in this Memorandum ofAll"'emen~ lbe 
District makes no independent representations or warranties concerning the accuracy of any 
interpretations of law or applicable regulations as advanced to the District or descnoed by 
the Association, its agents, representatives or other parties. 
11. The foregoing shall be subject to approval by the Bmw of Education, which shall consider 
and determine, by resolution, the adoption of such plan. 
IN WITNESS WHEREOF, The parties bave caused this agreement to be executed on behalf of eaeh 
and by and through their respective authorized personnel as of the date and year specified herein. 
Date: J /2 2/t> {. R~j,-"",/,----
Date: __~L-~,--,:1,f-/_tJ~t. _ 202<~ 
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ATTACHMENT A 
Memorandum of Agreement
 
Between
 
Rome City School Di'trict Ch:rica1 Unit
 
And
 
Ci.vil Service Employees' Association, Inc. 
Article I	 Purpose 
Section J	 The purpose of this memornndwn of agreement is to provide a retirement incentive for 
all eligible CSEA bargaining writ employees. 
Artkle 2	 Eligibility 
Section I	 An employee must retire (use New York: State Employees' Retirement System 
definition) within 8 year of when he/she firsl becomes eligible to receive a pension 
without reduction. 
Section 2	 An employee, to be eligible for payment, mum ,ubmit an irrevocable leller of 
resignation at least six months prior to effective date of retirement. 
Section 3	 In the event that aehange in life circumstances occurs after an employee submits an 
irrevocable letter of resignation.. the employee may request that said letter be 
withdrawn. The Board shall have the right to waive the irrevocable letter of resignation. 
Article 3	 Retirement Incentive 
Section 1	 Equivalent to the maximwn monetary dilICTerttial between the fir,t and last ,tep of the 
schedule applicable to the retiree's classification, to a maximum ofS9,OOO. 
Article 4	 Du.ration 
Section I	 The duration of this memorandum of agreement shall be unlimited. 
Article 5	 ModificadoD of Agreement 
Section I	 Either party may, with written DOtice 10 the other party, request to open negotiations 
regarding the terms and conditions of this memorandum of agreement 
Section 2	 No modiflcation oithis memomndum of agreement shall become effective until it is in 
written fonn and is signed by both parties. 
~~	 ~k;iL.
 
Thomas Galligher 
Superintendent of Schools 
February 13, 2006 
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ATTACHMENT B 
MEMORANDUM Of AGREEMENT 
BETWEEN 
THE ROME CITY SCHOOL DISTRJCT 
ANDnIE 
CrvlL SERVICE EMPLOYEES ASSOCIATION 
WHEREAS. the Rome City School Distriet (the "District") and the CSEA. Local 
J00, AFSCME (the "Clerical Unit"), are parties to • eollective bargaining agreement for 
the period extending from 2005 10 2008, and 
WHEREAS, the District has installed and implemented an access control system 
inlo its elementary schooJ~ for pwposes ofproviding a more secure and safer learning 
and wo~king environment for its students and staff, and 
WHEREAS. the Clerical Unit has raised the issue of the impact that the access 
control system would have on the duties and work assignments of certain of its members 
working in the main offices ofthe elementary schools, and 
WHEREAS, in response to the Clerieal Unit's demand for impact negotiations, 
£he parties have conducted several meetings, with an intent to find a way to address and 
resolve theiT concerns, and 
WHEREAS, as a result of these meetings. the parties have reached an accord, and 
wish to enter into a written agreement which addresses and resolves the issues raised by 
the Clerical Unit; now. therefore: 
BE IT RESOLYED, th.t the District and the Clerical Unit do bereby agree as 
follows: 
(1)	 That the District agrees to increase the base salary step of the main office 
secretaries at its Eight (8) elementary schools, as weB as that of the 
secretary at its Administrative Building,. who OpeIale and monitor the 
buzzer system into these buildings, at a rate of seventy five cents ($0.75) 
per hour. effective August 1.2007. In addition. the District agrees to pay 
the clerical staffassigned to the Strough Middle School and at Slaley 
Upper Elementary School, an additional seventy-five cents ($0.75) an 
hour, for only that time as she would be ~jgl1ed to pcrfonn the buzzer 
system function during a normal school day. 
(2)	 In exchange for this salary increase, the Clerical Unit agrees that the duties 
and responsibilities associated with the performance of the buzzer system 
at these schools and at the Administrative Building shall be made part of 
the job duties associated with the secretarial roJe in these schools and 
bujJdings. 
(3)	 The District agrees that it shaH adopt and implement a District wide
 
uniform policy governing the aceess control system for its schools.
 
(4)	 The secretaries in the affected schools who shall operate and manage the 
buzzer system shall be governed and indemnified by the District', general 
liability insurance program for the normal perfonnance of this work 
assignment 
(5)	 The District and the Clerical Unit agree that both parties will maintain an 
open communication amongst themselves through their Labor 
Management Committee on the issue of the access control program, and 
work together to fwd ways to monitor and improve the operations of this 
program. 
(6)	 The District shaJJ continue 10 seek ways to both provide and improve 
educational and training opportunities for jls secretarial staff in order .to 
assist them in the use and operation of new technology in the school 
buildings. 
Droed:November ~,2007 
It Scho District 
effrey P. Sjmons, Superintendent 
ADnENDUM, 7/1/08
 
Secretary in Stadium Support will be entitled to stipend also.
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T f"'ISI~ .,.--...~III##'l407· 
. .IOHIIO.It Nl.IJIl'Vr 
~1.l1.It~';I~~--~"I-~
June l~, !991 
1MB.;n·1IJ7 
~ _1l<mlck. J'rdlded, 
CSSh_ U",t 
-.. City 5</1001 D...,.. 
Rom<. NY 13440 
Dcu MI. R=iclc 
-':lIOIu Ck1 Sc;ltoQl ~ ao.d 1M em.;. ClI::::dg1 unk b.Iwc aped durin; ~ori.ariOl".s 
~Ill""l9\ll·lP9S Cao!J;Iol ""'-_pailioo'Ill ~",n_ s:>ood'''8 Pl!'"far_, of """'lY p_ or ~,d;"iIIlo~ ..t ................ 
M • pan Ilf'\bi< _ :P""!'" abo """" III .. i. " ..d _"'I" Of • ",.. 
"""""'" of JOll Ibr tI>e _~ 1loII1I>""",""", pnomiom (... _ 23. Artldo Xl\/). 
Jf.thc.1lame CIty Sclur:tl Disb!U:Ii:~ ..~ Feden!: Gp~ sbculd render Ihc:: mx benefit of 'll1U 
;plan noD. ad nmi, tlKI ctiIti:i4 ~.ID n~ tbr- c!miCl'~ pt:m::lImge gf CQambuuan Rle fur 
f.tJRIly bc:dtb in3Ucmco,~ to SO"". 
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Settlemellt ofPatrida Cilrpc111er Grievance 
September 29, 2006 
CSEh and the Rome City School Di.triet hetoby ccnify their mutual 
undOlStznding of the meAoDlB of Article XXVI of their collective b"liaining ogrecmcn!" 
lenD '""continuous service" in the evan of D break; in service by rea5QD of an approved 
unpaid leave of absence or ",y oll1er IempOnry removal from payroll. Suth I.."" 'bill 
not be deemed 3 ·,breach of continuous service. althougb COOtLn.UOUS service c:re.diL for 
eompUlaoon of the longevity stipend, ,hall not be accumulated during these poriods of 
unpald le..o. 
Employees who IllaiD oligibility for Jongevity pay by ItISOll of lhls uoderslllllding 
during I school year ohall be giv,," lhoil JO"lIcvi'y pRy aL the lime dtall!u:y reach • 
lon.&CTity threshold for Illc stipend. 
Pi.sputes as to the IDlerpret:1Uon of rhis .!\etdemeot .greemcnt. jf any. shall be 
subject to !<solutioo under cooU'lClUBI gtiev..cc, Aniele VI! of the July I, 2005 - June 
30.2008 collective bargRlDing _enL 
. 
'lbe ponies haelo recogtlJze thRt thoy have "",..cd mto this SCltlcmcllt for lhcir 
mutual benefit and this agrccm~t is not to be UDdmtood gr consuucd :IS M.y foun of an 
aclmis'ioil of wrong doing or a v;olation of any .cigblS \lJUIct the collective bug.;ning 
agreement or lsw. . 
ForCSEA: 
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